Abstract
Title: Culture in Practice: Postgraduate Nursing Courses in the NT  
At the Graduate School of Health Practice, CDU, we have embedded a curriculum framework for working cross-culturally in each of the School’s postgraduate courses. As a significant percentage (33%) of the NT’s culturally diverse population is Indigenous, there is a specific focus in the curriculum on Indigenous peoples, especially as they are often recipients of culturally unsafe and inappropriate health care. As health professionals we all have to take on board the imperative of being culturally safe and effective practitioners wherever we work and particularly in regards to communication between client and practitioner. Through the use of themes and modules, we examine the implications of a culturally diverse work environment for practice and how we might reflect on our practice to identify challenges and areas for improvement. We also examine how we respond to these challenges and how different experiences shape our views and practice about health and health care. The intention is for students to reflect on their personal and professional identity and to negotiate an understanding of the place of culture in their professional life. They then have to work out how to best ways to apply this knowledge and to further develop their professional skills in regards to providing culturally safe and effective services. 
This paper addresses the key theme of cultural integrity in service delivery from education and workforce perspectives and offers conference delegates an opportunity to hear a story from the NT about some of the associated challenges.
In summary, the key ideas of this paper are about the development of a framework for students to engage in effective and respectful communication with peoples from other cultures especially in regards to the delivery of health services. 
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