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Culturally inappropriate health services and racism within the health system continue to have a negative impact on the health and wellbeing of minority groups in Australia and around the world. Although the delivery of diversity training has increased over the past decade in Australia, little is known about the effectiveness of diversity courses due to a dearth of evaluation research in this field. 

Traditionally, diversity training courses informed participants about Indigenous cultures in the expectation that better knowledge will lead to increased tolerance and understanding. However, some have questioned the effectiveness of such an approach in bringing about behaviour change, calling instead for courses that encourage participants to develop a reflexive understanding of anti-racism and white privilege.
This paper reports on the evaluation of an established diversity course with a focus on Indigenous health that is designed to impart an understanding of white privilege/identity and provide tools for critical thinking about diversity/racism. A 20-item Reflexive Anti-racism scale was developed to assess change in participants’ attitudes and behavioural intentions in relation to these topics using related measures, emerging literature and interviews with past course participants. This scale was then administered to current course participants and a matched control group immediately before as well as one month after completing the course. 

The conceptual basis of the scale will be presented along with the results of the validation and evaluation study. Implications for our understanding of diversity education as anti-racist practice will also be discussed.
